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NOTIFICATION

No. A.12018/3/2022-P&AR (GSW), Aizawl, the 16" February, 2026: In exercise of the powers
conferred by the proviso to article 309 of the Constitution and in supersession of the Mizoram Excise
Department (Group ‘C’ posts) Recruitment Rules, 1997 as amended notified in the Mizoram Gazette
extraordinary issue number 133 dated 14.5.1997, except as respects things done or omitted to be done
before such supersession, the Governor of Mizoram hereby makes the following rules regulating the
method of recruitment to the post of Assistant Sub-Inspector of Excise & Narcotics under Excise &
Narcotics Department, Government of Mizoram namely:-

1.

Short title and
commencement.-

Application.-

Number of posts, classification
and level in the pay matrix or
pay scale.-

Method of recruitment,
age limit and other

qualifications.-

Disqualification.-

(1) These rules may be called the Mizoram Excise & Narcotics
(Group ‘B’ post) Recruitment Rules, 2026.

(2) They shall come into force from the date of their publication
in the Official Gazette.

These rules shall apply to the post(s) specified in Column 1 of
the Schedule annexed to these rules.

The number of the said posts, classification and level in the
pay matrix or pay scale attached thereto shall be as specified in
Column 2 to 4 of the said Schedule.

The method of recruitment, age limit, qualifications and other
matters relating to the said post shall be as specified in Column 5
to 13 of the said Schedule.

No person -

a) who has entered into or contracted a marriage with a person
having a spouse living; or

b) who, having a spouse living, has entered into or contracted a
marriage with any person,

shall be eligible for appointment to the said post;

Provided that the State Government may, if satisfied that
such marriage is permissible under the personal law applicable
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6. Training and Departmental
Examination.-

7. Power to transfer.-

8. Power to relax.-

9. Saving.-

S0

to such person and to the other party to the marriage and that
there are other valid grounds for doing so, exempt any such person
from the operation of this rule.

Every officials recruited under these rules shall undergo such
training or pass such Departmental Examination as may be
prescribed from time to time.

Notwithstanding anything contained in these rules, the State
Government, in public interest, shall have the right and power
to transfer any officials, so recruited under these rules to any
other post or position which is equivalent in rank or grade.

Where the State Government is of the opinion that it is necessary
or expedient so to do, it may, by order and for reasons to be
recorded in writing, in consultation with the Mizoram Public
Service Commission through the Department of Personnel &
Administrative Reforms, relax any of the provisions of these
rules with respect to any class or category of persons.

Nothing in these rules shall affect reservation, relaxation of age
limit and other concessions required to be provided for the
Scheduled Castes, the Scheduled Tribes, the Ex-servicemen and
other special categories of persons in accordance with the order
issued by the Government of Mizoram from time to time in this
regard.

K. Lalthawmmawia
Commissioner & Secretary to the Govt. of Mizoram,
Department of Personnel & Administrative Reforms.
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SCHEDULE
(Seerule 2,3 & 4)
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RECRUITMENT RULES FOR GROUP ‘B’ POST IN THE DEPARTMENT OF

EXCISE & NARCOTICS
Level in Whether
Number of . . the Pay | Selectionor | Age limit for direct
Name of Post Post Classification Matrix/ | Non-Selection recruitment
Pay Scale posts?
1 2 3 4 5 6
*
6 (1993) Between 18 years and
10* (1997) 30 vears
2* (2008) Level 06 Y
. General State ,
Assistant 3% (2024) . in .
Service, Note: The crucial date
Sub-Inspector o the Pay . ..
! Group ‘B, ) Selection for determining the
of Excise & | Total - 21 posts Matrix o .
) Non-Gazetted, age limit of candidates
Narcotics *or as L (X 35400- .
. Non-Ministerial shall be as determined
determined by % 78800)
by the Government
the Govt. from . .
. . from time to time.
time to time
Whether the Metl?od of
ae and recruitment
sea whether by direct
educational .
. . . recruitment or by
qualifications | Period of romotion or b
Educational qualification and other prescribed for | probation, P deputation/ Y
qualification required for direct recruitment direct if any putz
. absorption and
recruitments
. . percentage of the
will apply in .
vacancies to be
the case of .
romotion? filled by various
p : methods
7 8 9 10
1. Bachelor’s degree from a recognized University. 1. 60% by promotion
2. Basic computer knowledge as prescribed by the from the following
Government from time to time. ranks and in their
3. A candidate must achieve a minimum score in own quotas:-
the qualifying test of Mizo Language Proficiency (a) 25% from Head
as prescribed by the Government from time to Not 2 years Excise & Narcotics
time. applicable Constable.
4. Physical Measurement: (b) 25% from Excise &
MALE FEMALE Narcotics Wireless
a. | Height | atleast 160 cm | at least 155 cm Operator.
(5ft3inches) | (5ft1inch)
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b. | Chest
Normal at least 84 cm | at least 75 cm
(33 inches) (29.5 inches)
Expanded | at least 89 cm | at least 76 cm
(35 inches) (30 inches)
c. | BMI Normal BMI value (+ 20%)

5. Physical Efficiency Test: The full mark for
Physical Efficiency Test is 150, and the
qualifying mark is 60. To qualify, a candidate
must meet the minimum standards in each

category of PET.
I. High Jump

Total Marks - 30

Three attempts in each range. The highest
score in 3 attempts will be taken as the final

score.
g MALE FEMALE
No. Standard Marks | Standard | Marks
L 107 cm 9 91 cm 9
(3 ft 6 inches) (3 ft)
97 cm
112 cm
2. . 12 (3ft2 12
(3 ft 8 inches) inches)
102 cm
117 cm
3 (3 ft 10 inches) 15 .(3 fe4 15
inches)
107 cm
4, 122 cm (4 ft) 18 (3ft6 18
inches)
112 cm
127 cm
5. . 21 (3ft8 21
(4 ft 2 inches) inches)
117 cm
132 cm
6. (4 ft 4 inches) 24 .(3 ft10 24
inches)
137 cm 122 cm
7 (4 ft 6 inches) 27 (4 ft) 27
137 cm
152 cm and above
8. and above 30 (4ft6 30
(5 ft and above) inches and
above)

(c) 50% from
Excise &
Narcotics
Constable
who have
already passed
Departmental
Exam for
Assistant
Sub-Inspector
of Excise &
Narcotics.

. 20% by limited

departmental
examination.

. 20% by direct

recruitment.
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II. Long Jump
Total Marks - 30
Three attempts in each range. The highest
score in 3 attempts will be taken as the
final score.
MALE FEMALE
Standard Marks| Standard |Marks
2.74m
366m(12f) | 9 © £ 9
2.79 m
3.71m
. 12 (9 ft 12
(12 ft 2 inches) 2 inches)
2.84m
3.76 m
. 15 (9 ft 15
(12 ft 4 inches) 4 inches)
290 m
3.81m
. 18 (9 ft 18
(12 ft 6 inches) 6 inches)
2.95m
3.86 m
. 21 (9 ft 21
(12 ft 8 inches) 8 inches)
3m
391 m
(12 ft 10 inches) 24 .(9ﬂ 10 24
inches)
3.96 3.05m
(13 fo) 271 oy | ¥
4.27m 335m
(14 ft and 30 (11 ft and 30
above) above)
II1. 100 meter sprint (race)
Total Marks — 45
One attempt only
MALE FEMALE
Standard |Marks| Standard |Marks
1. 15 seconds 21 18 seconds 21
2. | 14.5 seconds 24 17.5 seconds 24
3. 14 seconds 30 17 seconds 30
4. | 13.5 seconds 33 16.5 seconds 33
5. 13 seconds 36 16 seconds 36
6. | 12.5 seconds 39 15.5 seconds 39
7. 12 seconds 42 15 seconds 42
11 seconds 14 seconds
and less 45 and less 45
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IV. 1 Kilometer Race

Total Marks — 45

One attempt only
SL MALE FEMALE
No. Standard |Marks| Standard |Marks
1. 4 minutes 21 6 minutes 21
3 minutes 5 minutes
2 50 seconds 24 50 seconds 24
3 minutes 5 minutes
3 40 seconds 30 40 seconds 30
3 minutes 5 minutes
4. 30 seconds 3 30 seconds 33
3 minutes 5 minutes
> 25 seconds 36 25 seconds 36
3 minutes 5 minutes
6. 20 seconds 39 20 seconds 39
3 minutes 5 minutes
7 10 seconds 42 10 seconds 42
3 3 minutes and 45 5 minutes 45
less and less
Note:

1. Physical measurement shall be conducted
before physical efficiency test. Physical
efficiency test shall be conducted from the
following: -

(1) High Jump (3 attempts)

(2) Long Jump (3 attempts)

(3) 100 meter sprint (race) (1 attempt)
(4) 1 kilometer race (1 attempt)

2. Total marks obtained in Physical Efficiency
Test (PET) will be added to determine the
final score on top of Written Exam and
Personal Interview.

3. If two or more candidates obtained equal

final marks, preferences would be given to
the taller candidate.
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In case of recruitment by promotion/
deputation/absorption, grade from which
promotion/deputation/absorption to be made

If Departmental
Promotion
Committee exists,
what is its
composition?

Circumstances in
which Mizoram Public
Service Commission is to
be consulted in making
recruitment

11

12

13

Promotion:

1. From officers holding the post of Head Excise
& Narcotics Constable in the Department with
10 (ten) years of regular service in the grade
rendered after appointment thereto on a
regular basis, and having successfully
completed compulsory 6 months induction
training course. They shall be promoted on
seniority-cum-merit basis.

2. From officers holding the post of Excise &
Narcotics Wireless Operator in the Department
with 10 (ten) years of regular service in the
grade rendered after appointment thereto on a
regular basis, and having successfully completed
compulsory 6 months induction training course.
They shall be promoted on seniority-cum-merit
basis.

3. From officers holding the post of Excise &
Narcotics Constable in the Department with
15 (fifteen) years of regular service in the
grade rendered after appointment thereto on
a regular basis, and who have already passed
departmental examination for promotion to
the post of Assistant Sub-Inspector before
the commencement of this Rules. They shall be
promoted on seniority-cum-merit basis.

Note 1: From the commencement of this rule, there
shall be no more departmental examination for
Excise & Narcotics Constable, except Limited
Departmental Examination. When all the existing
successful Constable, under the previous Recruitment
Rules are promoted to Assistant Sub-Inspector of
Excise & Narcotics, the 50% Seniority-cum-merit
promotion quota reserved for them at column
No. 10, sub no. (1) (c) is to be automatically absorbed
to the promotion quota of Head Constable and
Wireless Operator in equal proportion, thereby
increasing to 50% each at column No. 10, sub no. (1)

(a) & (b).

As per Mizoram
Public Service
Commission
(Limitation
of Functions)
Regulations, 1994
as amended from
time to time

As per Mizoram Public
Service Commission
(Limitation of Functions)
Regulations, 1994 as
amended from time to
time
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Note 2: An officer to be promoted shall possess a
Bachelor’s degree from a recognized University;
provided that the requirement of possessing such
qualification shall apply only to officers who are
appointed to the feeder grades after the commencement
of these rules and shall not apply to officers holding
the feeder posts on a regular basis as on the date of
commencement of these rules.

Note 3: Where juniors who have completed their
qualifying/eligibility service are being considered for
promotion, their seniors would also be considered
provided they are not short of the requisite qualifying/
eligibility service by more than half of such qualifying/
eligibility service or two years, whichever is less, and
have successfully completed the probation period for
promotion to the next higher grade along with their
juniors who have already completed such qualifying/
eligibility service.

Limited departmental examination:

1. From officers holding the post of Head Excise
& Narcotics Constable with 10 (ten) years of
regular service in the grade rendered after
appointment thereto on a regular basis and
having successfully completed compulsory
6 months induction training course.

2. From officers holding the post of Excise &
Narcotics Wireless Operator with 10 (ten) years
of regular service in the grade rendered after
appointment thereto on a regular basis and
having successfully completed compulsory
6 months induction training course.

3. From officers holding the post of Excise &
Narcotics Constable in the Department with
15 (fifteen) years of regular service in the grade
rendered after appointment thereto on a regular
basis and having successfully completed
compulsory 6 months induction training course.
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