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No.G.12011/2/2017-FIN(PRU) 

GOVERNMENT OF MIZORAM 

FINANCE DEPARTMENT 

(PAY RESEARCH UNIT) 

 

NOTIFICATION 

 

                                                                  Dated Aizawl, the 16th August, 2018.    

 

In exercise of the powers conferred by the proviso to article 309, read with article 

162 of the Constitution of India, the Governor of Mizoram hereby makes the following 

rules - 

 

1.  Short title and commencement:– 

(1)  These rules may be called The Seventh Central Revision of Pay (as modified and 

extended to the employees under the Government of Mizoram) Rules, 2018. 

(2) They shall be deemed to have come into force on the 1st day of January, 2016. 

The pay under these rules shall be fixed notionally with effect from 01.01.2016. 

Actual monetary benefits shall be paid with effect from 01.09.2018 

 

 

2.  Categories of Government servants to whom the rules apply:- 

(1) Save as otherwise provided by or under these rules, these rules shall apply to 

persons appointed to civil services and posts in connection with the affairs of the 

Government of Mizoram whose pay is debitable to the Consolidated Fund of the 

State of Mizoram. 

(2) These rules shall not apply to:- 

(i) members of Judicial Services, College faculties enjoying UGC pay scales, 

teaching communities in Polytechnic and other institutions adopting 

AICTE norms;  

 (ii) employees of  Autonomous Bodies and State Government undertakings 

such as  MPSC, MSEC, MSIC, MBSE, MKVI, ZIDCO,  etc. and also to 

the employees of  Mizoram Legislative Assembly; 

 (iii) employees of the Autonomous District Councils;  

 (iv) employees of  the Aizawl Municipal Corporation; 

(v) persons not in whole-time employment; 

(vi) persons paid out of contingencies; 
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(vii) persons paid otherwise than on a monthly basis including those paid only 

on a piece rate basis; 

(viii) persons employed on contract except where the contract provides 

otherwise; 

(ix) persons re-employed in Government service after retirement; 

(x) officials or non- officials appointed on honorarium or monthly fixed   

remuneration 

(xi) any other class or category of persons whom the Governor may, by order, 

specifically exclude from the operation of all or any of the provisions 

contained in these rules. 

 
3.  Definitions:—In these rules, unless the context otherwise requires,- 

  (i)  “existing basic pay” means pay drawn in the prescribed existing Pay Band 

and Grade Pay; 

 (ii)  “existing Pay Band and Grade Pay” in relation to a Government servant 

means the Pay Band and the Grade Pay applicable to the post held by the 

Government servant as on the date immediately before the notification of 

these rules whether in a substantive capacity or in officiating capacity; 

(iii)  “existing pay structure” in relation to a Government servant means the 

present system of Pay Band and Grade Pay or the Pay Scale applicable to 

the post held by the Government servant as on the date immediately before 

the coming into force of these rules whether in a substantive or officiating 

capacity. 

Explanation:- The expressions “existing basic pay”, “existing Pay Band and 

Grade Pay” in respect of a Government servant who on the 1st day of January, 

2016 was on deputation out of India or on leave or on foreign service, or who 

would have on that date officiated in one or more lower posts but for his 

officiating in a higher post, shall mean such basic pay, Pay Band and Grade Pay or 

scale in relation to the post which he would have held but for his being on 

deputation out of India or on leave or on foreign service or officiating in higher 

post, as the case may be; 

(iv) “existing emoluments” mean the sum of (i) existing basic pay and (ii) 

existing dearness allowance as on 1st day of January, 2016; 

(v)  “Pay Matrix” means Matrix specified in Annex I, with Levels of pay 

arranged in vertical cells as assigned to corresponding existing Pay Band 

and Grade Pay; 

(vi) “Level” in the Pay Matrix shall mean the Level corresponding to the 

existing Pay Band and Grade Pay  specified in  the Annex I; 
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(vii)  “pay in the Level” means pay drawn in the appropriate Cell of the Level as 

specified in Annex I; 

(viii)  “revised pay structure” in relation to a post means the Pay Matrix and the 

Levels specified therein corresponding to the existing Pay Band and Grade 

Pay of the post unless a different revised Level is notified separately for 

that post; 

(ix)  “basic pay” in the revised pay structure means the pay drawn in the 

prescribed Level in the Pay Matrix; 

(x)  “revised emoluments” means the pay in the Level of a Government 

servant in the revised pay structure; and 

(xi)  “Annex” means annexures appended to these rules. 

 

4.  Level of posts:– The Level of posts shall be as determined in accordance with the 

various Levels  assigned to the corresponding existing Pay Band and Grade Pay of 

posts  as specified in the Annex II. 

 

 

5.  Drawal of pay in the revised pay structure:– Save as otherwise provided in 

these rules, a Government servant shall draw pay in the Level in the revised pay 

structure applicable to the post to which he is appointed: 

Provided that a Government servant may elect to continue to draw pay in the 

existing pay structure until the date on which he earns his next or any subsequent 

increment in the existing pay structure or until he vacates his post or ceases to 

draw pay in the existing pay structure: 

Provided further that in cases where a Government servant has been placed in a 

higher grade pay between 1st day of January, 2016 and the date of notification of 

these rules on account of promotion or up-gradation, the Government servant may 

elect to switch over to the revised pay structure from the date of such promotion or 

up-gradation, as the case may be. 

Explanation 1.– The option to retain the existing pay structure under the 

provisos  to this rule shall be admissible only in respect of 

one existing Pay Band and Grade Pay. 

Explanation 2.- The aforesaid option shall not be admissible to any person 

appointed to a post for the first time in Government service 

or by transfer from another post on or after the 1st day of 

January, 2016, and he shall be allowed pay only in the 

revised pay structure. 
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6.  Exercise of option:- 

(1) The option under the provisos to rule 5 shall be exercised in writing in the form 

appended to these rules so as to reach the authority mentioned in sub-rule (2) 

within three months of the date of notification of these rules or where any revision 

in the existing pay structure is made by any order subsequent to the date of 

notification of these rules, within three months of the date of such order: 

Provided that- 

(i) in the case of a Government servant who is, on the date of such notification 

or, as the case may be, date of such order, out of India on leave or 

deputation or foreign service or active service, the said option shall be 

exercised in writing so as to reach the said authority within three months of 

the date of his taking charge of his post in India; and 

(ii)  where a Government servant is under suspension on the 1st day of January, 

2016, the option may be exercised within three months of the date of his 

return to his duty if that date is later than the date prescribed in this sub-

rule. 

(2)  The option shall be intimated by the Government servant to the Head of his Office 

along with an undertaking, in the form appended to these rules. In the case of 

Gazetted Officers, the option shall be intimated to the Chief Controller of 

Accounts, Accounts & Treasuries.  

(3)  If the intimation regarding option is not received by the authority within the time 

specified in  sub-rule (1), the Government servant shall be deemed to have 

elected to be governed by the revised pay structure with effect from the 1st day of 

January, 2016. 

(4)  The option once exercised shall be final. 

Note 1:  Persons whose services were terminated on or after 1st January, 2016 

and who could not exercise the option within the prescribed time limit, 

on account of discharge on the expiry of the sanctioned posts, 

resignation, dismissal or discharge on disciplinary grounds, shall be 

entitled to exercise option under sub-rule (1). 

Note 2:  Persons who have died on or after the 1st day of January, 2016 and 

could not exercise the option within prescribed time limit are deemed to 

have opted for the revised pay structure on and from the 1st day of 

January, 2016 or such later date as is most beneficial to their dependents 

if the revised pay structure is more favorable and in such cases, 

necessary action for payment of arrears, if any,  shall be taken by the 

Head of Office. 
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Note 3:  Persons who were on earned leave or any other leave on 1st day of 

January, 2016 which entitled them to leave salary shall be entitled to 

exercise option under sub-rule (1). 

7.  Fixation of pay in the revised pay structure:- 

 

(1)  The pay of a Government servant who elects, or is deemed to have elected 

under rule 6 to be governed by the revised pay structure on and from the 1st 

day of January, 2016, shall, unless in any case the Governor of Mizoram by 

special order otherwise directs, be fixed in the following manner :- 

(A)  in the case of all employees- 

  (i)  the pay in the applicable Level in the Pay Matrix shall be the pay obtained 

by multiplying the existing basic pay by a factor of 2.57, rounded off to the 

nearest rupee and the figure so arrived at will be located in that Level in the 

Pay Matrix and if such an identical figure corresponds to any Cell in the 

applicable Level of the Pay Matrix, the same shall be the pay, and if no 

such Cell is available in the applicable Level, the pay shall be fixed at the 

immediate next higher Cell in that applicable Level of the Pay Matrix. 

Illustration: 1 

1 Existing Pay Band : PB 1 

Pay  

Band 

 

5200-20200  

2 Existing Grade Pay: 2400 

3 Existing Pay in Pay Band :10160 

4 Existing Basic Pay : 12560 

(10160+2400) 

Grade 

Pay 1800 1900 2000 2400 2800 

5 Pay after multiplication by a 

fitment  factor of 

2.57:12560x2.57=32279.20 

(rounded off to 32279) 

 

Level  

→ 

1 2 3 4 5 

6 Level corresponding to GP 2400 

:Level 4 
1 18000 19900 21700 25500 29200 

7 Revised Pay in Pay Matrix (either 

equal to or next higher to 32279 

in Level 4) : 32300. 

2 18500 20500 22400 26300 30100 

3 19100 21100 23100 27100 31000 

4 19700 21700 23800 27900 31900 

5 20300 22400 24500 28700 32900 

6 20900 23100 25200 29600 33900 

7 21500 23800 26000 30500 34900 

8 22100 24500 26800 31400 35900 

9 22800 25200 27600 32300 37000 

10 23500 26000 28400 33300 38100 

11 24200 26800 29300 34300 39200 
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 (ii)  if the minimum pay or the first Cell in the applicable Level is more than the 

amount arrived at as per sub-clause (i) above, the pay shall be fixed at 

minimum pay or the first Cell of that applicable Level. 

(B)  In the case of medical officers in respect of whom Non Practicing Allowance 

(NPA) is admissible, the pay in the revised pay structure shall be fixed in the 

following manner: 

 (i)  The existing basic pay shall be multiplied by a factor of 2.57 and the figure 

so arrived at shall be added to by an amount equivalent to Dearness 

Allowance on the pre-revised Non-Practicing Allowance admissible as on 

1st day of January, 2016. The figure so arrived at will be located in that 

Level in the Pay Matrix and if such an identical figure corresponds to any 

Cell in the applicable Level of the Pay Matrix, the same shall be the pay, 

and if no such Cell is available in the applicable Level, the pay shall be 

fixed at the immediate next higher Cell in that applicable Level of the Pay 

Matrix. 

(ii) The pay so fixed under sub-clause (i) shall be added by the pre-revised Non 

Practicing Allowance admissible on the existing basic pay up to 

30.06.2017. Thereafter, NPA shall be paid at the rate of 20% of the basic 

pay in the revised pay structure. 

Illustration: 2 

1 Pay Band : PB 3 
Pay  

Band 

 

15600-39100  2 Existing Grade Pay: Existing 5400 

3 Existing Pay in Pay Band :15600 

4 Existing Basic Pay : 21000 
Grade 

Pay 
5400 6100 6600 7600 

 

5 

 

25% NPA on Basic Pay : 5250 
Levels→ 10 10A 11 12 

1 56100 64700 67700 75100 

6 
Pay after multiplication by a fitment 

factor of 2.57 : 21000 x 2.57 = 53970 
2 57800 66600 69700 77400 

7 DA* on NPA : 5933 ( 113% of 5250) 3 59500 68600 71800 79700 

8 Sum of serial number 6 and 7 = 59903 4 61300 70700 74000 82100 

9 
Level  corresponding to Grade Pay  

5400 (PB-3) : Level 10 
5 63100 72800 76200 84600 

10 

Revised Pay in Pay Matrix (either equal 

to or  next  higher to 59903 in Level 10) 

: 61300 

6 65000 75000 78500 87100 

11 
Pre –revised Non Practicing Allowance 

: 5250 

  

 

  

12 

Revised Pay =61300 

NPA =5250 (i.e. revised pay + pre-

revised NPA=61300+5250=66550) 

* DA rate as on 01.01.2016 was 113%   
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(2)  A Government servant who is on leave on the 1st day of January, 2016 and is 

entitled to leave salary shall be entitled to pay in the revised pay structure from 1st 

day of January, 2016 or the date of option for the revised pay structure. 

(3)  A government servant who is on study leave on the 1st day of January, 2016 shall 

be entitled to the pay in the revised pay structure from 1st day of January, 2016 or 

the date of option. 

(4)  A Government servant under suspension shall continue to draw subsistence 

allowance based on existing pay structure and his pay in the revised pay structure 

shall be subject to the final order on the pending disciplinary proceedings. 

(5)  Where the existing emoluments exceed the revised emoluments in the case of any 

Government servant, the difference shall be allowed as personal pay to be 

absorbed in future increases in pay. 

(6)  Where in the fixation of pay under sub-rule (1), the pay of a Government servant, 

who, in the existing pay structure, was drawing immediately before the 1st day of 

January,2016 more pay than another Government servant junior to him in the 

same cadre, gets fixed in the revised pay structure in a Cell lower than that of such 

junior, his pay shall be stepped up to the same Cell in the revised pay structure as 

that of the junior. 

(7)  Where a Government servant is in receipt of personal pay immediately before the 

date of notification of these rules, which together with his existing emoluments 

exceed the revised emoluments, then the difference representing such excess shall 

be allowed to such Government servant as personal pay to be absorbed in future 

increase in pay. 

(8)  (i) In cases where a senior Government servant promoted to a higher post 

before the 1st day of January, 2016 draws less pay in the revised pay structure than 

his junior who is promoted to the higher post on or after the 1st day of January, 

2016, the pay of senior Government servant in the revised  pay structure shall be 

stepped up to an amount equal to the pay as fixed for his junior in that higher post 

and such stepping up shall be done with effect from the date of promotion of the 

junior Government servant subject to the fulfillment of the following conditions, 

namely:- 

(a)  both the junior and the senior Government servants belong to the same 

cadre and the posts in which they have been promoted are identical in the 

same cadre; 

(b)  the existing pay structure and the revised pay structure of the lower and 

higher posts in which they are entitled to draw pay are identical; 

(c)  the senior Government servants at the time of promotion are drawing equal 

or more pay than the junior; 
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(d)  the anomaly is directly as a result of the application of the provisions of 

Fundamental Rule 22 or any other rule or order regulating pay fixation on 

such promotion in the revised pay structure: 

Provided that if the junior officer was drawing more pay in the existing pay 

structure than the senior by virtue of any advance increments granted to 

him, the provisions of this sub-rule shall not be invoked to step up the pay 

of the senior officer. 

 (ii)  The order relating to re-fixation of the pay of the senior officer in 

accordance with clause (i) shall be issued under Fundamental Rule 27 and the 

senior officer shall be entitled to the next increment on completion of his required 

qualifying service with effect from the date of re-fixation of pay. 

 8. Fixation of pay of employees appointed by direct recruitment on or after 1st 
day of January, 2016:- The pay of employees appointed by direct recruitment on 

or after 1st day of January, 2016 shall be fixed at the minimum pay or the first Cell 

in the Level, applicable to the post to which such employees are appointed: 

  Provided that where the existing pay of such employee appointed on or 

after 1st day of January,2016 and before the date of notification of these rules, has 

already been fixed in the existing pay structure and if his existing emoluments 

happen to exceed the minimum pay or the first Cell in the Level, as applicable to 

the post to which he is appointed on or after 1st day of January, 2016, such 

difference shall be paid as personal pay to be absorbed in future increments in pay. 

9. Increments in Pay Matrix:—The rate of increment shall be @3% per annum and 

as specified in the vertical Cells of the applicable Level in the Pay Matrix. 

           Illustration: 3 

An employee in the Basic Pay of 

32300 in Level 4 will move 

vertically down the same Level in 

the cells and on grant of 

increment, his basic pay will be 

33300. 

Pay 

Band 
5200-20200 

Grade 

Pay 
1800 1900 2000 2400 2800 

 

Levels→ 1 2 3 4 5 

1 18000 19900 21700 25500 29200 

2 18500 20500 22400 26300 30100 

3 19100 21100 23100 27100 31000 

4 19700 21700 23800 27900 31900 

5 20300 22400 24500 28700 32900 

6 20900 23100 25200 29600 33900 

7 21500 23800 26000 30500 34900 

8 22100 24500 26800 31400 35900 

9 22800 25200 27600 32300 37000 

    ↓  

10 23500 26000 28400 33300 38100 

11 24200 26800 29300 34330 39200 
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10.  Date of next increment in revised pay structure:- 

(1)  There shall be two dates for grant of increment namely, 1st January and 1st July of 

every year, instead of existing date of 1st July: 

Provided that an employee shall be entitled to only one annual increment either on 

1st January or 1st July depending on the date of his appointment, promotion or 

grant of financial up-gradation. 

(2)  The increment in respect of an employee appointed or promoted or granted 

financial up-gradation including up-gradation under Modified Assured Career 

Progression Scheme (MACPS) during the period between the 2nd day of January 

and 1st day of July (both inclusive) shall be granted on 1st day of January of the 

following year and the increment in respect of an employee appointed or promoted 

or granted financial up-gradation including up-gradation under MACPS during the 

period between the 2nd day of July and 1st day of January (both inclusive) shall be 

granted on 1st day of July of the following year. 

 Example: 

(a)  In case of an employee appointed or promoted in the normal hierarchy or 

granted financial up-gradation under MACPS during the period between 

the 2nd day of July, 2016 and the 1st day of January, 2017, the first 

increment shall accrue on the 1st day of July, 2017 and thereafter it shall 

accrue after one year on annual basis. 

(b)  In case of an employee appointed or promoted in the normal hierarchy or 

granted financial up-gradation under MACPS during the period between 

2nd day of January, 2016 and 1st day of July, 2016, who did not draw any 

increment on 1st day of July, 2016, the next increment shall accrue on 1st 

day of January, 2017 and thereafter it shall accrue after one year on annual 

basis: 

Provided that in the case of employees whose pay in the revised pay 

structure has been fixed as on 1st day of January, the next increment in the 

Level in which the pay was so fixed as on 1st day of January, 2016 shall 

accrue on 1st day of July, 2016: 

Provided further that the next increment after drawal of increment on 1st 

day of July, 2016 shall accrue 1st day of July, 2017. 

11.  Fixation of pay from a date subsequent to 1st day of January, 2016:—Where a 

Government servant who continues to draw his pay in the existing pay structure is 

brought over to the revised pay structure from a date later than 1st day of January, 

2016, his pay in the revised pay structure shall be fixed in the manner prescribed 

in accordance with clause (A) of sub-rule (1) of rule 7. 
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12.  Fixation of pay on promotion on or after 1st day of January, 2016:—The 

fixation of pay in case of promotion from one Level to another in the revised pay 

structure shall be made in the following manner, namely:- 

(i) One increment shall be given in the Level from which the employee is 

promoted and he shall be placed at a Cell equal to the figure so arrived at in 

the Level of the post to which promoted and if no such Cell is available in 

the Level to which promoted, he shall be placed at the next higher Cell in 

that Level. 

         Illustration : 4 

1 Existing Grade pay: 2400 
Pay 

Band 
5200-20200 

Grade 

Pay 

1900 2000 2400 2800 

Levels

→ 2 3 4 5 

1 19900 21700 25500 29200 

2 20500 22400 26300 30100 

3 21100 23100 27100 31000 

4 21700 23800 27900 31900 

5 22400 24500 28700 32900 

6 23100 25200 29600 33900 

7 23800 26000 30500 34900 
 

2 
Level in the revised pay structure : 

Level  4 

3 
Basic Pay in the revised pay 

structure : 28700 

4 
Granted promotion /financial Up-

gradation under MACPS in Level 5  

5 
Pay after giving one increment in 

Level 4 : 29600 

6 Pay in the Upgraded Level  i.e. 

Level  5 : 30100 (either equal to or 

next higher to 30100 in Level 5 ) 

         Illustration : 5 

1 Existing Grade pay : 7600  

Pay 

Band 
15600-39100 37400-67000 

Grade 

Pay 
7100 7600 8700 8900 

Levels 

→ 
11A 12 13 13A 

1 75100 78800 123100 131100 

2 77400 81200 126800 135000 

3 79700 83600 130600 139100 

4 82100 86100 134500 143300 

5 84600 88700 138500 147600 

6 87100 91400 142700 152000 

 
7 89700 94100 147000 156600 

 

2 
Level in the revised pay structure : 

Level  12 

3 Basic Pay in the revised pay structure : 

86100 

4 
Granted promotion /financial Up-

gradation under MACPS in Level 13 

5 
Pay after giving one increment 

in Level 12 : 88700 

6 

Pay in the Level  corresponding to 

promotion post  i.e. Level  12 : 123100 

(either equal to or next higher to 81200 

in Level 13 ) 

Note: Promotion pay is to be fixed in the Level corresponding to the post of 

promotion.  
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In the case of Government servant who opts to get his/her promotion pay 

fixed from  date of his/her next increment ( either 1st July or 1st January as 

the case may be) in the level of the post from which government servant is 

promoted, then, from the date of promotion till his/her DNI, the 

government servant shall be placed at the next higher cell in the level of the 

post to which he/she is promoted.  

 

Illustration : 6 

 

Level in the revised 

pay structure : Level 4 
Pay 

Band 
5200-20200 

Grade 

Pay 
1800 1900 2000 2400 2800 

 

Levels→ 1 2 3 4 5 

1 18000 19900 21700 25500 29200 

2 18500 20500 22400 26300 30100 

3 19100 21100 23100 27100 31000 

4 19700 21700 23800 27900 31900 

5 20300 22400 24500 28700 32900 

6 20900 23100 25200 29600 33900 

7 21500 23800 26000 30500 34900 

8 22100 24500 26800 31400 35900 

9 22800 25200 27600 32300 37000 

10 23500 26000 28400 33300 38100 

11 24200 26800 29300 34330 39200 
 

Basic pay in the 

revised pay structure : 

29600 

Promoted to Level 5 

Pay in the promotion 

post 

i.e.Level 5: 30100 

(next higher to 29600 

in level 5) 

Pay from the date of 

promotion till DNI 

:30100 

 

 

Subsequently, on DNI in the level of the post to which the 

government servant is promoted, pay will be re-fixed and two increments 

(one accrued on account of normal annual increment and the second 

accrued on account of promotion) will be granted in the Level from which 

the Government servant is promoted and he/she shall be placed at a Cell 

equal to the figure so arrived, in the level of the post to which he/she is 

promoted; and if no such Cell is available in the Level to which promoted, 

he/she shall be placed at the next higher Cell in that Level. 
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Illustration : 7  

Level in the revised pay 

structure : Level 4 
Pay 

Band 

5200-20200 

Grade 

Pay 

1800 1900 2000 2400 2800 

 

Levels

→ 

1 2 3 4 5 

1 18000 19900 21700 25500 29200 

2 18500 20500 22400 26300 30100 

3 19100 21100 23100 27100 31000 

4 19700 21700 23800 27900 31900 

5 20300 22400 24500 28700 32900 

6 20900 23100 25200 29600 33900 

7 21500 23800 26000 30500 34900 

8 22100 24500 26800 31400 35900 

9 22800 25200 27600 32300 37000 

10 23500 26000 28400 33300 38100 

11 24200 26800 29300 34330 39200 
 

Basic pay in the revised 

pay structure : 29600 

Promoted to Level 5 

Pay from the date of 

promotion till DNI:30100 

Re-fixation on DNI : Pay 

after granting two 

increments in level 4 : 

31400 

Pay in the promotion post 

i.e. Level 5 : 31900 (either 

equal to or next higher to 

31400 in Level 5) 

In such cases where a government servant exercises an option to have 

his/her pay fixed from date of next increment, the Date of Next Increment 

(DNI) will be regulated accordingly and in accordance with Rule 10. In 

order to enable the government servants to exercise option within the time 

limit prescribed, the option clause for pay fixation on promotion with effect 

from  the date of promotion/DNI shall invariably be  incorporated in the 

promotion order. 

(ii) In the case of Government servants receiving Non Practicing Allowance, 

their basic pay plus Non Practicing Allowance shall not exceed the average 

of basic pay  applicable to the HAG  Level at stage 8  ( ` 2,24,100) and the 

Level of the Chief Secretary ( ` 2,25,000) which comes to ` 2,24,550. 

13.  Overriding effect of rules:—The provisions of the Fundamental Rules, the 

Central Civil Services (Revision of Pay) Rules, 1947, the Central Civil Services 

(Revised Pay) Rules, 1960, the Central Civil Services (Revised Pay) Rules, 1973, 

the Central Civil Services (Revised Pay) Rules, 1986, the Central Civil Services 

(Revised Pay) Rules,1997 and the Central Civil Services (Revised Pay) Rules, 

2008, CCS (Revised Pay) (extension to State Government Employees of 

Mizoram) Rules, 1999 and the Sixth Central Revision of Pay (as modified and 

extended to the employees under the Government of Mizoram) Rules, 2010 shall 

not save as otherwise provided in these rules, apply to cases where pay is 

regulated under these rules, to the extent they are inconsistent with these rules. 
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14.  Power to relax:—Where the Governor of Mizoram is satisfied that the operation 

of all or any of the provisions of these rules causes undue hardship in any 

particular case, he may, by order, dispense with or relax the requirements of that 

rule to such extent and subject to such conditions as he may consider necessary for 

dealing with the case in a just and equitable manner. 

15.  Interpretation:—If any question arises relating to the interpretation of any of the 

provisions of these rules, it shall be referred to the Finance Department (PRU) of 

the Government of Mizoram for decision. 
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FORM OF OPTION 

{See rule 5 &6 (2)} 

 

*1. I, _________________________________________ hereby elect the revised pay 

structure with effect from 1st January, 2016. 

*2. I, ______________________________________________ hereby elect to 

continue on Pay Band and Grade Pay of my substantive / officiating post 

mentioned below until: 

 The date of my next increment on _______________ 

            The date of my subsequent increment raising my pay to Rs. ________       

            I vacate or cease to draw pay in the existing pay structure / 

           The date of my promotion/up-gradation to the post of  ________________         

            Existing Pay Band and Grade Pay __________________________ 

 

 

     Signature   :  _________________________ 

     Name      :  _________________________ 

                                       Designation   :  _________________________ 

                   Office in which employed   :  _________________________ 

 

* To be scored out, if not applicable. 
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UNDERTAKING 

 

  I herby undertake that in the event of my pay having been fixed in a manner 

contrary to the provisions contained in these Rules, as detected subsequently, any excess 

payment so made shall be refunded by me to the Government either by adjustment against 

future payments due to me or otherwise. 

 

 

 

 

                                                Signature   :  ________________________ 

                       Name    :  ________________________ 

                      Designation  :  ________________________ 

 

Date : 

Place: 
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STATEMENT OF FIXATION OF PAY UNDER THE SEVENTH CENTRAL 

REVISION OF PAY(AS MODIFIED AND EXTENDED TO THE EMPLOYEES 

UNDER THE GOVERNMENT OF MIZORAM)  RULES, 2018 

 

1. Name of the Employee      : 

 

 

2. Designation of the post in which pay     :                                                                                             

is to be fixed as on January 1, 2016 

 

 

3. Status (substantive / officiating)    : 

 

 

4. Pre-revised Pay Band and Grade Pay   : 

 

 

5. Existing Emoluments  

 

a. Basic Pay ( Pay in the applicable Pay Band                                                                            

plus applicable Grade Pay)  in the pre-revised                                                                   

structure as on January 1,2016     : 

 

 

b. Dearness Allowance sanctioned w.e.f. 01.01.2016 :  

 

 

c. Existing emoluments (a+b)     : 

 

6. Basic pay (Pay in the applicable Pay Band                                                                                       

plus applicable Grade Pay ) in the pre-revised                                                                      

structure as on January 1, 2016     : 

 

 

7. Applicable Level in Pay Matrix corresponding to                                                               

applicable Grade Pay shown at Sl No.4    : 

 

 

8. Amount arrived at by multiplying basic pay as                                                                                 

at Sl.No. 6 by 2.57       : 

 

 

9. Applicable Cell in the Level either equal to                                                                                     

or just above the amount as Sl. No.8    : 
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10. Revised Basic Pay (as per Sl. No.9)    : 

 

11.  Stepped up pay with reference to the revised                                                                                 

pay of junior, if applicable [ Rule 7(6) and 7(8) ]                                                                                 

Name and pay of the junior also to be indicated distinctly  : 

 

 

12.  Personal Pay, if any  [Rule 7(5) and 7(7) ]   : 

 

 

 

13.  Non-Practicing Allowance as admissible                                                                                         

in the existing pre-revised structure as on 01.01.2016 : 

 

 

14.  Date of next increment (Rule 10 ) and pay after                                                                            

grant of increment       : 

 

 

Date of increment               Pay after increment in applicable Level of Pay 

Matrix 

 

15.  Any other relevant information     : 

 

 

 

Date                                       Signature & Designation of Head of Department 

Office 
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MEMORANDUM EXPLANATORY TO THE SEVENTH CENTRAL REVISION 

OF PAY (AS MODIFIED AND EXTENDED TO THE EMPLOYEES UNDER THE 

GOVERNMENT OF MIZORAM) RULES, 2018 

 

 

Rule 1 : This rule is self-explanatory. 

Rue  2 : Sub rule (1) of this rule lays down the categories to whom these rules apply 

automatically. In respect of employees whose pay  are governed under 

Judicial Service pay structures or UGC pay structures, appropriate orders 

shall be issued after their revised pay structures are implemented in the 

Central Government.  

Rule 3 and 4 : These rules are self – explanatory. 

Rule 5 : The intention is that all Government servants should be brought over to the 

revised pay structure except those who elect existing pay structure. The 

Government servants who  exercise the option to continue in the existing 

pay structure will continue to draw the    dearness allowance at the rates in 

force on 1st January, 2016.  

Rule 6 : This rule prescribes the manner in which option has to be exercised and 

also the authority who shall be apprised of such option. The option has to 

be exercised in the form appended to the rules. It should be noted that it is 

not sufficient for a Government servant to exercise the option within the 

specified time limit but also to ensure that it reaches the prescribed 

authority within the time limit. In the case of persons who are outside India 

at the time of notification of these rules, the period within which the option 

has to be exercised is three months from the date they take over charge of 

the post in India. In the case of Government servants the revised pay 

structure of whose posts are announced subsequent to the date of issue of 

these rules, the period of three months will run from the date of such 

announcement. Persons who have retired between 1st January 2016 and the 

date of notification of these rules are also eligible to exercise option. 

Rule 7 :  This rule deals with the actual fixation of pay in the existing scales on 1st 

January, 2016 and is self explanatory. The benefit of this rule is not 

admissible in cases where a Government servant has elected the revised 

pay structure in respect of his substantive post, but has retained the existing 

scale in respect of an officiating post. 

 

The applicable Level  is that  level in the pay matrix corresponding 

to  existing grade pay though  such existing  grade pay can be  higher, on 

account of non-functional financial upgradation  including financial 

upgradation under MACP, than the grade pay of the post being held. 

 

Rule 8 : This rule prescribes the method of fixation of pay of employees appointed 

on direct recruitment on or after 1st day of January, 2016. 
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Rule 9 and 10 : These rules prescribed the manner in which the next increment in the 

new pay structure shall be regulated. 

Rule 11 to 13 : These rules are self-explanatory. 

Rule 14 :  There could be possibility that these rules may cause some hardship in any 

particular case or to a class or category of posts. Under such circumstances 

the provisions of rule is clear that it has to be be invoked only if the 

Government is satisfied about the existence of some hardship which is 

required to be relaxed. The relaxation of such hardship shall be based on 

the merit of individual cases or the cases of categories of employees. 

Relaxation of provision of these rules for removal of such hardship would 

therefore, not amount to any discrimination where such hardship has not 

been found to be justified for relaxation. 

Rule 15 :  This rule is self-explanatory. 

 

 

Sd/- 

LALNUNMAWIA CHUAUNGO                                                                                                           
Principal Secretary  to Government                                                                                       

Finance Department 

 

Memo No :   No.G.12011/2/2017-FIN(PRU)           Dated Aizawl, the  16th August , 2018. 

Copy to :  
1. Secretary to Governor, Mizoram. 

2. P.S. to Chief Minister, Mizoram. 

3. P.S. to Speaker/ Ministers /Dy. Speaker/Ministers of State, Mizoram. 

4. P.S. to Vice Chairman, State Planning Board, Mizoram. 

5. P.S to Government Deputy Chief Whip, Mizoram. 

6. P.P.S to Chief Secretary, Government of Mizoram. 

7. All Administrative Departments, Government of Mizoram. 

8. Secretary, Mizoram Legislative Assembly. 

9. Secretary, MPSC/MSIC/MSEC, Mizoram. 

10. All Heads of Departments, Government of Mizoram. 

11. Pr. Resident Commissioner, Jt. Resident Commissioner, Dy Resident, Commissioners,  

NewDelhi/ Kolkata/Mumbai/ Guwahati/ Shillong/ Silchar/ Bangalore. 

12. Chief Controller of Accounts, Government of Mizoram. 

13. Controller of Printing & Stationeries, Mizoram  with 6(six) spare copies for 

publication in Mizoram Gazette Extra Ordinary.  

14. All Jt. Director of Accounts/Dy. Director of Accounts/FAO. 

15. All Treasury Officers in Mizoram. 

16. Guard File. 

 

 

 

 

 ( LALHMINGMAWIA SAILO ) 

Addl. Secretary to the Govt. of Mizoram, 

Finance Department (PRU)  
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                         ANNEXURE-I 
Pay Band 4440-7440 5200-20200 9300-34800 15600-39100 37400-67000 

Grade Pay 1650 1800 1900 2000 2400 2800 4200 4400 4600 4800 5400 6100 6600 7100 7600 8700 8900 9500 

Entry pay 6780 7000 7730 8460 9910 11360 13500 14920 17140 18150 21000 24220 25350 28140 29500 46100 49100 52500 

Level→ 1 1A 2 3 4 5 6 7 8 9 10 10A 11 11A 12 13 13A 14 

Index 2.57 2.57 2.57 2.57 2.57 2.57 2.62 2.62 2.62 2.62 2.67 2.67 2.67 2.67 2.67 2.67 2.67 2.67 

1 17400 18000 19900 21700 25500 29200 35400 39100 44900 47600 56100 64700 67700 75100 78800 123100 131100 140200 

2 17900 18500 20500 22400 26300 30100 36500 40300 46200 49000 57800 66600 69700 77400 81200 126800 135000 144400 

3 18400 19100 21100 23100 27100 31000 37600 41500 47600 50500 59500 68600 71800 79700 83600 130600 139100 148700 

4 19000 19700 21700 23800 27900 31900 38700 42700 49000 52000 61300 70700 74000 82100 86100 134500 143300 153200 

5 19600 20300 22400 24500 28700 32900 39900 44000 50500 53600 63100 72800 76200 84600 88700 138500 147600 157800 

6 20200 20900 23100 25200 29600 33900 41100 45300 52000 55200 65000 75000 78500 87100 91400 142700 152000 162500 

7 20800 21500 23800 26000 30500 34900 42300 46700 53600 56900 67000 77300 80900 89700 94100 147000 156600 167400 

8 21400 22100 24500 26800 31400 35900 43600 48100 55200 58600 69000 79600 83300 92400 96900 151400 161300 172400 

9 22000 22800 25200 27600 32300 37000 44900 49500 56900 60400 71100 82000 85800 95200 99800 155900 166100 177600 

10 22700 23500 26000 28400 33300 38100 46200 51000 58600 62200 73200 84500 88400 98100 102800 160600 171100 182900 

11 23400 24200 26800 29300 34300 39200 47600 52500 60400 64100 75400 87000 91100 101000 105900 165400 176200 188400 

12 24100 24900 27600 30200 35300 40400 49000 54100 62200 66000 77700 89600 93800 104000 109100 170400 181500 194100 

13 24800 25600 28400 31100 36400 41600 50500 55700 64100 68000 80000 92300 96600 107100 112400 175500 186900   

14 25500 26400 29300 32000 37500 42800 52000 57400 66000 70000 82400 95100 99500 110300 115800 180800 192500   

15 26300 27200 30200 33000 38600 44100 53600 59100 68000 72100 84900 98000 102500 113600 119300 186200 198300   

16 27100 28000 31100 34000 39800 45400 55200 60900 70000 74300 87400 100900 105600 117000 122900 191800 204200   

17 27900 28800 32000 35000 41000 46800 56900 62700 72100 76500 90000 103900 108800 120500 126600 197600 210300   

18 28700 29700 33000 36100 42200 48200 58600 64600 74300 78800 92700 107000 112100 124100 130400 203500 216600   

19 29600 30600 34000 37200 43500 49600 60400 66500 76500 81200 95500 110200 115500 127800 134300 209600 
 

  

20 30500 31500 35000 38300 44800 51100 62200 68500 78800 83600 98400 113500 119000 131600 138300 215900 
 

  

21 31400 32400 36100 39400 46100 52600 64100 70600 81200 86100 101400 116900 122600 135500 142400 
 

    

22 32300 33400 37200 40600 47500 54200 66000 72700 83600 88700 104400 120400 126300 139600 146700 
 

    

23 33300 34400 38300 41800 48900 55800 68000 74900 86100 91400 107500 124000 130100 143800 151100 
 

    

24 34300 35400 39400 43100 50400 57500 70000 77100 88700 94100 110700 127700 134000 148100 155600       

25 35300 36500 40600 44400 51900 59200 72100 79400 91400 96900 114000 131500 138000 152500 160300       

26 36400 37600 41800 45700 53500 61000 74300 81800 94100 99800 117400 135400 142100 157100 165100       

27 37500 38700 43100 47100 55100 62800 76500 84300 96900 102800 120900 139500 146400 161800 170100       

28 38600 39900 44400 48500 56800 64700 78800 86800 99800 105900 124500 143700 150800 166700 175200       
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    No.G.12011/2/2017-FIN(PRU) 

GOVERNMENT OF MIZORAM 

FINANCE DEPARTMENT 

(PAY RESEARCH UNIT) 

 

NOTIFICATION 

 

                                                                             Dated Aizawl, the 16th August, 2018.    

 

Consequent upon the implementation of The Seventh Central Revision of Pay (as 

modified and extended to the employees under the Government) Rules 2018, and as per 

approval of the Council of Ministers in its meeting on 13th August, 2018, the Governor of 

Mizoram is pleased to allow revision of rates of various allowances as indicated below 

notionally  with effect from  01.07.2017  and  the actual  monetary benefits shall be paid 

with effect from  01.09.2018. 

 

1. Dearness Allowances: Dearness Allowances rates as sanctioned by 

Government of India to its employees from time to time  shall be followed. 

However, separate sanction of the Government of Mizoram needs to be 

obtained for each increase and release of the Dearness Allowance. 

 

2. House Rent Allowances :  House Rent Allowances shall be admissible as 

shown below:- 

Classification 
of Cities/Towns on 
Population criteria 

Classification of  
Cities & Towns. 

Rate of HRA as percentage 
of Basic Pay 

 

50 lakh & above 

 

X 

24% with minimum of Rs 5,400 
per month. HRA shall be revised 
to 27 % of basic pay when 
Dearness Allowance crosses 25 % 
and further to 30 % when DA 
crosses 50% 

 

5-50 lakh 

 

Y 

16% with minimum of Rs 3,600 
per month. HRA shall be revised 
to 18 % of basic pay when 
Dearness Allowance crosses 25 % 
and further to 20 % when DA 
crosses 50% 

 

Below 5 lakh 

 

Z 

8% with minimum of Rs 1,800 
per month. HRA shall be revised 
to 9 % of basic pay when 
Dearness Allowance crosses 25 % 
and further to 10 % when DA 
crosses 50% 
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3. Special Compensatory Allowances :-  Special Compensatory Allowances 

(Remote Locality) shall be admissible in lump sum amounts as specified 

below:  

 

 

 

 

 

 

 

Part A - All areas in Siaha and Lawngtlai Districts and  all areas in 

Lunglei District beyond the radius of 25 kilometres from 

Lunglei town. 

Part B - All areas within the radius of 25 kilometres of Lunglei town. 

Part C - All areas under the erstwhile undivided Aizawl District viz 

Serchhip, Champhai, Kolasib, Mamit and Aizawl Districts. 

Part D - Other places (Assam and Meghalaya for those working in 

Mizoram Houses) 

4. Non-Practicing Allowances:  Non-Practicing Allowance shall be 

admissible  to medical and veterinary doctors  at the  rate of 20% of pay in 

the pay matrix on the condition that sum of basic pay and  NPA should not 

exceed the average of  basic pay  applicable to the HAG  Level at stage 8 ( 

Rs. 2,24,100) and the Level of the Chief Secretary (Rs.2,25,000) which 

comes to Rs.2,24,550. Non Practicing Allowance shall be admissible only 

to those doctors who are holding posts which are purely clinical in nature. 

In order to receive NPA, all doctors who  are not engaged in private  

practice shall make declaration in prescribed form and the controlling 

authority shall certify it. The declaration should be furnished by the officer 

every year before the date of increment of pay. The declaration so 

furnished by the employee should be duly countersigned and approved by 

the Head of Department concerned.  

 

Category 

 

Part –A & B 

 

Part – C 

 

Part – D 

 

Level 10  and 
above 

 

Rs 5,300/- p.m 

 

Rs 3,400/- p.m 

 

Rs.1,200/-p.m 

 

Level 9 and 
below 

 

Rs 4,100/-p.m 

 

Rs 2,700/- p.m 

 

Rs 1,000/-p.m 
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5. Transport Allowances:  Transport Allowances shall be admissible to 

persons with 40% disability or higher at the following rates:- 

 

 

 

6. Uniform Allowances for Nurses: Uniform Allowances shall be admissible 

to nurses at the rate of Rs.750 per month. 

 

7. Kit Grant and Kit Maintenance Allowances: These allowances shall be 

admissible to police personnel, jailors, jail warders, excise and Home 

Guards as shown below:- 

Initial Grant (for Group A Officers of Police and 

Home guards only) 
Rs.10,000/- 

Renewal grant (after 5 yrs) ( for Group A Officers 

of Police and Home guards only 
Rs.4,000/- 

KMA for all ranks of Police Rs.290/- 

KMA  for Jailors, Jail Warders, Excise, Home 

Guards 
Rs 290/- 

 

8. Washing Allowance: Washing Allowance shall be admissible @ Rs.450 

p.m. to Nurses and Health Multipurpose Workers deployed in Govt. 

Hospitals and Health Centres/Sub–Centres. The rate of Uniform 

Allowances to Group D and C employees who are entitled to uniforms in 

all Departments shall be Rs.90 p.m.  

 

 

 

 

 

 

 

 

Pay Level 
Rate of Transport 

Allowance per month. 

Level 10 and above 3600+DA thereon 

Upto Level 9 1800+DA thereon 
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9. Cash Handling Allowance: Cash Handling Allowance  shall be 

admissible to Cashiers as shown below:- 

 

Amount of average monthly cash disbursed 

 

Rate of Cash 
Handling Allowance 

Upto Rs 50,000/- p.m  Rs 188/- p.m 

Over Rs 50,000/- & upto Rs 2,00,000/- p.m Rs 375/- p.m 

Over Rs 2,00,000/- & upto Rs 5,00,000/- p.m Rs 500/- p.m 

Over Rs 5,00,000/- & upto Rs 10,00,000/- p.m Rs 625/- p.m 

Over Rs 10,00,000/- p.m  Rs 750/- p.m 

  

 Group D staff who assist cashiers  shall be paid special allowance @ Rs 

100/- p.m. 

 

 

10. Training Allowance :  Training Allowance shall be admissible @ 15% of 

basic pay to faculty members of Administrative Training Institute, Aizawl 

and Police Training  School, Thenzawl and Forest Training School,  

Aizawl  

 

11. Ration Money Allowance: Ration Money Allowance shall be paid to 

Police personnel, Home Guards and Jailors/Warders at the rates shown 

below:  

Organization Rates 

Police  personnels Rs 1000/- p.m 

Home Guard/Excise  personnels Rs 850/-p.m 

Jailors/Warders Rs 850/-p.m 

 

12.  Rifle Allowance: Rifle Allowance shall be admissible to Armed Police 

and Home Guard  personnel @ Rs 40/- p.m. 
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13. Leave Compensatory Allowance: Leave Compensatory Allowance shall 

be admissible to Police, Excise, Prison and Home Guard personnel from 

the ranks of Constable to Inspector at the rates of basic pay in the pay 

matrix plus Dearness Allowances as admissible on the basic pay. 

 

14. Nursing  Allowance:  Nursing Allowance  shall be admissible to nurses at 

the rate of Rs. 4800/- p.m. 

 

Gestetner Operating Allowance and Family Planning Allowance shall 

be abolished. However, Family Planning Allowance which were  granted 

prior to issue of this Notification  shall continue to be paid at their existing 

rates. 

 

Sd/- 

LALNUNMAWIA CHUAUNGO 

Principal Secretary to Government 

Finance Department 

 

Memo No :  No.G.12011/2/2017-FIN(PRU)           Dated Aizawl, the  16th August,  2018. 

Copy to :    

1. Secretary to Governor, Mizoram. 

2. P.S. to Chief Minister, Mizoram. 

3. P.S. to Speaker/ Ministers /Dy. Speaker/Ministers of State, Mizoram. 

4. P.S. to Vice Chairman, State Planning Board, Mizoram. 

5. P.S to Government Deputy Chief Whip, Mizoram. 

6. P.P.S to Chief Secretary, Government of Mizoram. 

7. All Administrative Departments, Government of Mizoram. 

8. Secretary, Mizoram Legislative Assembly. 

9. Secretary, MPSC/MSIC/MSEC, Mizoram. 

10. All Heads of Departments, Government of Mizoram. 

11. Pr. Resident Commissioner, Jt. Resident Commissioner, Dy Resident  Commissioners, 

New Delhi/Kolkata/Mumbai/Guwahati/Shillong/Silchar/Bangalore. 

12. Chief Controller of Accounts, Government of Mizoram. 

13. Controller of Printing & Stationeries, Mizoram  with 6(six) spare copies for  

publication in Mizoram Gazette Extra Ordinary. 
14. All Jt. Director of Accounts/Dy. Director of Accounts/FAO. 

15. All Treasury Officers in Mizoram. 

16. Guard File. 

 

 

(LALHMINGMAWIA SAILO) 

Addl. Secretary to the Govt. of Mizoram, 

Finance Department (PRU) 
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